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Have You Felt the Impact at Work?

Source: National Safety Council



Do You Feel Prepared?

Source: National Safety Council



Do You Have Policies in Place?

Source: National Safety Council



THE PROBLEM
What does the data tell us about opioids use?



The Broader Substance Use Problem

Source: National Safety Council



Opioid-Related Deaths by Type
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Opioid-Related Visits in the ER
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Opioid-Related Visits by Age Range

June 1, 2017 - August 31, 2018 (Preliminary)

Age 
Range

Total Reported 
Overdoses

<11 yrs old <5

11-20 22
21-30 178
31-40 110
41-50 61
51-60 54

61-70 18
>70 yrs old <5

Grand Total 451

Source: Providence Regional Medical Center Everett



Poly-substance Use

Source: National Safety Council



Opioid Overdoses Taken to ER

5% Unknown/Other

48% 
Heroin 
Alone

8% Own Rx

6% Own Rx + Other

20% Heroin + 
Methamphetamine

8% Heroin + Other

5% Another’s Rx

Opioid + Benzodiazepine = 9% (not shown)

Providence Regional Medical Center Everett, June-Dec 2017 (n=146)



THE IMPACT
How is substance use affecting local 
businesses?



Industry Sector Prevalence

Source: National Safety Council



The Impact in the Workplace

Source: National Safety Council



Real Costs in Your Workplace

Source: National Safety Council



THE ACTIONS
What can you do to minimize risk to your 
business and your employees?



Steps You Can Take

Source: National Safety Council



Offering Alternative Treatment Options

Source: National Safety Council



• Re-evaluate/implement drug-free workplace policies and drug testing

• Have a clear statement of prohibited conduct

• Have a clear statement regarding burden on the employee to notify 
employer of prescription

• Have a clear statement of consequences

• Do not require employees to report all use of prescription medications

Employment Policies



• It is a violation of our Drug-Free Workplace Policy to use, possess, sell, 
trade, and/or offer for sale alcohol, illegal drugs, or intoxicants. 

• Prescription and over-the-counter drugs are not prohibited when taken 
in standard dosage and/or according to a physician’s prescription. 

• Any employee taking prescribed or over-the-counter medications will be 
responsible for consulting the prescribing physician and/or pharmacist 
to ascertain whether the medication may interfere with the safe 
performance of his/her job. 

Sample Policy Language



• If the use of a medication could compromise the safety of the employee, 
fellow employees, or the public, it is the employee’s responsibility to use 
appropriate personnel procedures (e.g., call in sick, use leave, request 
change of duty, notify supervisor, notify company doctor) to avoid 
unsafe workplace practices. 

• The illegal or unauthorized use of prescription drugs is prohibited. 

• It is a violation of our drug-free workplace policy to intentionally misuse 
and/or abuse prescription medications. 

• Appropriate disciplinary action will be taken if job performance 
deteriorates and/or incidents occur.

Sample Policy Language (cont.)



• There are legal limits to the medical information employers are entitled 
to know and drug testing must be job-related and based on business 
necessity.

• Develop policy that articulates when you will drug test:

• Reasonable suspicion

• Post accident

• Random – safety sensitive

• Expand panel of drugs tested to include opioids, but consider how 
medication assisted treatment (MAT) may treated in testing

About Drug Testing



• Supervisors should be trained to identify and document behavior that 
signals drug use/misuse.

• If a positive result in a drug test, or someone comes forward for 
assistance, work with your human resource team and evaluate under 
the Americans with Disabilities Act (ADA).

• Drug addiction/alcoholism may be a disability and employer may need 
to provide unpaid time off to seek treatment.

Training Your Supervisors



THE SUPPORT
How can your business help those in recovery 
stay or rejoin the workforce?



Recovery is Good for Business

Source: National Safety Council



Turnover & Absenteeism Rates

Source: National Safety Council



ER Visits & Hospitalization Rates

Source: National Safety Council



Depression & Anxiety

Source: National Safety Council



Cigarette Use & Nicotine Dependence

Source: National Safety Council



THE RESOURCES
Where can you go for additional help?



The National Safety Council’s Toolkit

Source: National Safety Council



The National Safety Council’s Toolkit

Source: National Safety Council



A New One-Stop Resource Portal



• Goal 1: Reduce opioid misuse and abuse.

• Goal 2: Lessen the availability of opioids.

• Goal 3: Reduce criminal activity associated with opioids.

• Goal 4: Use data to detect, monitor, evaluate, and act.

• Goal 5: Reduce collateral damage to the communities.

• Goal 6: Provide information about the response in a timely and 
coordinated manner.

• Goal 7: Ensure the availability of resources that efficiently and 
effectively support response efforts.

Goals of MAC Group



Expanded Clean-up Kit Program



“ACT First (Aid)” - First Aid Evolved

Antidote
Opioid Crisis

CPR
Cardiac Arrest, Early Defibrillation 

Tourniquet 
Hemorrhage Control
Scenes of violence



1. Know your meds, store your meds 

2. Talk to seniors 

3. Learn about addiction 

4. Talk to your kids 

5. Take back your unwanted meds 

6. Get involved

7. Give responsibly

8. Talk to your provider 

9. Know how to help, support

10. Know who to call

Resource Guide: 10 Things to Know



38

 contact information
 For more info, please contact:

 Heather Thomas
 HThomas@snohd.org

 Sarah Hale
 SarahH@SummitLaw.com

thank you


